
 
  

     
    

    
   

 

      

      
  

                       
                      

           

  

        

     
   

   

  

 

        
     

   

                       

              

                
                      

                   
                 

         

    

      

           

   
   

        

     

        

     

            

   

      

   

    
    

           
  

   
      

    

   

   

  
          

  

 

                      

     

            

               
   

                  
   

  



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Download
NLRB

Mobile App

REGION 29
Two Metro Tech Center
Suite 5100
Brooklyn, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

       July 25, 2019 
Steve Elliot, President 
Local 2020, Home Healthcare Workers of America, IUJAT 
93 Lake Avenue, Suite 103 
Danbury, CT 06810-6342 

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York) 
Case 29-CB-245479 

Dear Mr. Elliot: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner SHAO F. CHEN 
whose telephone number is (718)765-6186.  If this Board agent is not available, you may contact 
Supervisory Field Examiner KATE ANDERSON whose telephone number is (718)765-6181. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases and our 
customer service standards is available on our website, www.nlrb.gov or from an NLRB office 
upon your request.  NLRB Form 4541 offers information that is helpful to parties involved in an 
investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

KATHY DREW-KING 
Regional Director 

Enclosure:  Copy of Charge 



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

LOCAL 2020, HOME HEALTHCARE 
WORKERS OF AMERICA, IUJAT 
(PREFERRED HOME CARE OF NEW YORK)

Charged Party

and

1199SEIU UNITED HEALTHCARE WORKERS 
EAST

Charging Party 

Case 29-CB-245479

AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION

I, the undersigned employee of the National Labor Relations Board, state under oath that on July 
25, 2019, I served the above-entitled document(s) by post-paid regular mail upon the following 
persons, addressed to them at the following addresses: 

Steve Elliot, President 
Local 2020, Home Healthcare Workers of 
America, IUJAT 
93 Lake Avenue, Suite 103 
Danbury, CT 06810-6342 

July 25, 2019  Leila Robles, Designated Agent of NLRB 
Date  Name 

  /s/
  Signature



UNITED STATES GOVERNMENT
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REGION 29
Two Metro Tech Center
Suite 5100
Brooklyn, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

       July 25, 2019 
1199SEIU United Healthcare Workers East 
310 West 43rd Street, 4th Floor 
Nursing Home Division 
New York, NY 10036 

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York) 
Case 29-CB-245479 

Dear Sir or Madam: 

The charge that you filed in this case on July 25, 2019 has been docketed as case number 
29-CB-245479.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner SHAO F. CHEN 
whose telephone number is (718)765-6186.  If this Board agent is not available, you may contact 
Supervisory Field Examiner KATE ANDERSON whose telephone number is (718)765-6181. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation.

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
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take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

KATHY DREW-KING 
Regional Director 

cc: Kimberly Lehmann, Attorney for 1199 
Levy Ratner, P.C. 
80 Eight Avenue, 8th Floor 
New York, NY 10011-7175 
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       July 25, 2019 
Berry Weiss, President and CEO 
Preferred Home Care of New York 
1267 57th Street 
Brooklyn, NY 11219-4572 

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York) 
Case 29-CB-245479 

Dear Mr. Weiss: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner SHAO F. CHEN 
whose telephone number is (718)765-6186.  If this Board agent is not available, you may contact 
Supervisory Field Examiner KATE ANDERSON whose telephone number is (718)765-6181. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

KATHY DREW-KING 
Regional Director 

Enclosures
1. Copy of Charge 
2. Commerce Questionnaire

   
        

    

  





 
 
 
FORM NLRB-4701                                                     
         (3-83)                                                     

NATIONAL LABOR RELATIONS BOARD 
NOTICE OF APPEARANCE 

 
 
───────────────────────────────────X                              
     
 Case# 29-CB-245479 
PREFERRED HOME CARE OF NEW YORK 
(LOCAL 2020, HOME HEALTHCARE  
WORKERS OF AMERICA, IUJAT) 
 
 
───────────────────────────────────X                              

 
 
TO: (CHECK ONE BOX ONLY)  
 
 
 REGIONAL DIRECTOR  EXECUTIVE SECRETARY    GENERAL COUNSEL 

   NATIONAL LABOR RELATIONS BOARD    NATIONAL LABOR RELATIONS BOARD 
   WASHINGTON, D.C. 20570     WASHINGTON, D.C. 20570 

 

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS A REPRESENTATIVE OF  
LOCAL 2020, HOME HEALTHCARE WORKERS OF AMERICA, IUJAT 
                                            
IN THE ABOVE CAPTIONED MATTER. 
 
 

 
SIGNATURE OF REPRESENTATIVE (PLEASE SIGN IN NK) 
 
 

 
 
s/Gary P. Rothman     

 
REPRESENTATIVE’S NAME, ADDRESS, ZIP CODE (PR NT OR TYPE) 
 
Gary P. Rothman, Esq. 
ROTHMAN ROCCO LARUFFA, LLP 
3 West Main Street - Suite 200 
Elmsford, New York 10523 
Ph: (914) 478-2801 
Fax: (914) 478-2913 
Email: grothman@rothmanrocco.com 

 
DATE 
 

July 29, 2019 

 
AREA CODE          TELEPHONE NUMBER 
 

(914) 478-2801 
 
IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE 
EXECUTIVE SECRETARY A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE 
CASE WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE. 







    

 
  

  
    

     
   

      

      

     
                       

                     

           

  

        

     
   

   

  

 

        
     

   

                       

               

                
                     

                   
                 

         

    

      

           

   
   

        

     

       

     

            

    
        

      

   

  

   

 

     

     

     

   

  

 

                       

        

            

               
   

                   
   

  



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
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REGION 29
Two Metro Tech Center
Suite 5100
Brooklyn, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

Steve Elliot, President 
Local 2020, Home Healthcare  August 1, 2019 
Workers of America, IUJAT 
93 Lake Avenue, Suite 103 
Danbury, CT 06810-6342 

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York) 
Case 29-CB-245479 

Dear Mr. Elliot: 

Enclosed is a copy of the first amended charge that has been filed in this case.

Investigator:  This charge is being investigated by Field Examiner SHAO F. CHEN 
whose telephone number is (718)765-6186.  If the agent is not available, you may contact 
Supervisory Field Examiner KATE ANDERSON whose telephone number is (718)765-6181. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
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Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

Very truly yours, 

KATHY DREW-KING 
Regional Director 

Enclosure:  Copy of first amended charge 



     

UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

LOCAL 2020, HOME HEALTHCARE 
WORKERS OF AMERICA, IUJAT

Charged Party

and

1199SEIU UNITED HEALTHCARE WORKERS 
EAST

Charging Party 

Case 29-CB-245479 

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST LABOR 
ORGANIZATION

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on August 1, 2019, I served the above-entitled document(s) by regular mail upon the following 
persons, addressed to them at the following addresses: 

Steve Elliot, President 
Local 2020, Home Healthcare Workers of 
America, IUJAT 
93 Lake Avenue, Suite 103 
Danbury, CT 06810-6342 

August 1, 2019 
 FREDA DEVONSHIRE, Designated 

Agent of NLRB 
Date  Name 

  /S/
  Signature
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Fax: (718)330-7579

1199SEIU United Healthcare Workers East 
310 West 43rd Street, 4th Floor August 1, 2019 
Nursing Home Division 
New York, NY 10036 

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York) 
Case 29-CB-245479 

Dear Sir or Madam: 

We have docketed the first amended charge that you filed in this case.

Investigator:  This charge is being investigated by Field Examiner SHAO F. CHEN 
whose telephone number is (718)765-6186.  If the agent is not available, you may contact 
Supervisory Field Examiner KATE ANDERSON whose telephone number is (718)765-6181. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
If you have additional evidence regarding the allegations in the first amended charge and you 
have not yet scheduled a date and time for the Board agent to obtain that evidence, please contact 
the Board agent to arrange to present that evidence.  If you fail to cooperate in promptly 
presenting your evidence, your charge may be dismissed. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
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sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

Very truly yours, 

KATHY DREW-KING 
Regional Director 

cc: Kimberly Lehmann, Attorney for 1199 
Levy Ratner, P.C. 
80 Eight Avenue, 8th Floor 
New York, NY 10011-7175 
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FORM NLRB-4701
(9-03)

NATIONAL LABOR RELATIONS BOARD
NOTICE OF APPEARANCE

LOCAL 2020, HOME HEALTHCARE WORKERS OF AMERICA, 

IUJAT,

Union,

and

PREFERRED HOME CARE OF NEW YORK,

Employer.

CASE  29-CB-245479

REGIONAL DIRECTOR EXECUTIVE SECRETARY
NATIONAL LABOR RELATIONS BOARD
Washington, DC 20570

GENERAL COUNSEL
NATIONAL LABOR RELATIONS BOARD
Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF  

1199SEIU United Healthcare Workers East
IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW: 

REPRESENTATIVE IS AN ATTORNEY

IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF 
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS 
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN 
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE 
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

NAME: Laureve D. Blackstone

MAILING ADDRESS: Levy Ratner, P.C., 80 Eighth Avenue, 8th Floor, New York, NY  10011-7175

E-MAIL ADDRESS: lblackstone@levyratner.com

OFFICE TELEPHONE NUMBER:(212) 627-8100 x 208

CELL PHONE NUMBER: FAX: (212) 627-8182

SIGNATURE:
(Please sign in ink.)

DATE: August 12, 2019

1 IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE 
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE 
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.

 

 

  



From: Gary Rothman
To: Chen, Shao F.
Subject: 29-CB-245479 (Preferred Home Care)
Date: Tuesday, July 30, 2019 5:35:02 PM
Attachments: Local 713 Cease & Desist 092817.pdf

L 713 Not 2020 Docs.pdf

Dear Shao, please find attached several documents that reflect the fact that Local
713, IBOTU, AFL-CIO is not related to Local 2020, Home Healthcare Workers of
America, IUJAT.

1.  First is Local 2020's LM-1, filed with the DOL on or about April 23, 2019. It is
available on the DOL's information office web site. It reflects that the officers of
Local 2020 are Joe Pecora and John Ferrante. Neither of these individuals is now or
were ever employed by Local 713. The HHWA and it's International Union, the
IUJAT (International Union of Journeymen and Allied Trades) are not affiliated
with the AFL-CIO.

2. Second is the cover page of Local 713's Form LM-2 for the calendar year 2018.
This is also available on the DOL's website.  Note that it reflects that union's
affiliation with the ILA (International Longshoreman Association) and the AFL-
CIO. The President of Local 713, Richard Dombrowski, is not now, nor has he ever
been employed by the HHWA or the IUJAT.

3. Third, is a copy of Local 713's web site page. Note that it says in 2016 it became
affiliated with the AFL-CIO.

4. The Region can take official notice that in case 29-CB-208114 concerning Local
713 and Preferred Home Care, the Union appeared and was identified as Local 713,
IBOTU, UMD, ILA, AFL-CIO. It is not identified as being related to the HHWA or
IUJAT.

5. In the interests of full disclosure, Local 713, IBOTU was independently affiliated
with the IUJAT for a period of time that ended with its exclusion from the IUJAT in
February 2011. That exclusion is memorialized in several documents of which I am
attaching only one for now - a letter from this writer to Local 713, dated September
28, 2017 insisting that it cease and desist from holding itself out as being associated
with the IUJAT. As I recall, a letter was also sent to Alvin Blyer, the Regional
Director of Region 29, informing him and requesting that any records or matters
pending in Region 29 concerning Local 713 be corrected to ensure they do not
reflect that Local 713 is related to or affiliated with the IUJAT.

I will be away on vacation until August 7, 2019. If you would like any more
information on this matter, I will be happy to provide it to you upon my return.
thank you for your cooperation.



--
Gary Rothman
grothman@rothmanrocco.com
3 West Main Street - Ste. 200
Elmsford, New York 10523
(T) 914-478-2801 (F) 914-478-2913
(C) 917-376-4466
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      September 28, 2017 
      

 
Local 713, IBOTU 
400 Garden City Plaza – Suite 100A 
Garden City, NY 11530 
 
Re: Use of IUJAT Name 
 
Dear : 
 
                       Please be advised this office is counsel for the International Union of Journeymen 
and Allied Trades (“IUJAT”).  The IUJAT has learned that Local 713, International Brotherhood of 
Trade Unions (“Local 713”) continues to use the name of IUJAT as a referenced affiliation on its 
web pages and other internet pages.  This is the third time we have written to you about Local 
713’s continued misappropriation of the IUJAT name.  

            As you know, Local 713’s charter from IUJAT was revoked on February 7, 2011.  
Since that date, Local 713 has not been authorized to use or display any moniker indicating it 
continues to be affiliated with the IUJAT, or to hold itself out as affiliated with that International 
Union in any way shape or form.  We wrote to you on October 15, 2012 concerning the use of 
the IUJAT name on your letterhead and in a souvenir journal and again on August 30, 2013 
concerning the appearance of the IUJAT name in an NLRB proceeding.  We also wrote to the 
Regional Director of NLRB Region 29 to inform that Region that Local 713 was not affiliated with 
IUJAT and should not be identified as such in any NLRB proceeding.  

           We have recently learned that Local 713 continues to identify itself as affiliated 
with IUJAT on its web site and other web based search engines. Attached is a sample of such 
listings.  This letter is to state, once again that Local 713 may not utilize any reference or 
depiction of the IUJAT name or other information that reflects or infers any relation between 
IUJAT and Local 713, IBOTU and to demand, once again, that Local 713 immediately take steps 
to cease and desist from doing so now and in the future.   
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                         Demand is hereby made that Local 713 take all necessary steps to remove all 
references of affiliation with IUJAT from web site search engines and results.  Google, Bing, 
Yahoo and other search engines have mechanisms to remove inaccurate information from your 
postings. The following web addresses will guide Local 713 in this process: 

 https://www.google.com/webmasters/tools/removals?pli=1 

 https://help.yahoo.com/kb/SLN4530.html 

 https://www.bing.com/webmaster/help/bing-content-removal-tool-cb6c294d 

  You should consult your IT consultants for further assistance, but it must be 
done.  

                           The IUJAT reserves all rights relative to this matter.  Please be guided 
accordingly. 

     Very truly yours,  

       
     Gary P. Rothman 
       
 
Encl. 
 

 

 

 

 

 

 



    

                     

              

           

  
 
   

   
    

    

       

    

    

                   
                         

          
                      

                       
                       
                    

                    
                     

                       
                       

                        
                          

                        
                           

           
                      

       

     

  



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
REGION 29
Two Metro Tech Center
Suite 5100
Brooklyn, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

Agent’s Direct Dial: (718)765-6186

August 16, 2019

Gary Rothman, Esq.
Rothman Rocco Laruffa, LLP
3 West Main Street - Ste. 200
Elmsford, NY 10523-2414

Re: Local 2020, Home Healthcare Workers of 
America, IUJAT (Preferred Home Care of 
New York)
Case 29-CB-245479

Dear Mr. Rothman:

I am writing this letter to advise you that it is now necessary for me to take evidence from 
your client regarding the allegations raised in the investigation of the above-referenced matter.  

Allegations: The allegations for which I am seeking your evidence are as follows. The 
Charging Party 1199SEIU alleges that within the past six months, the Charged Party Local 2020, 
Home Healthcare Workers of America, IUJAT, has restrained and coerced employees in the 
exercise of their Section 7 rights by obtaining unlawful assistance from Preferred Home Care of 
New York (the Employer) and caused the Employer to discriminate against employees in 
violation of Section 8(b)(1)(A) and 8(b)(2) of the Act.

Board Affidavits: I am requesting to take affidavits from and any 
other individuals you believe have information relevant to the investigation of this matter.  
Please be advised that the failure to present representatives who would appear to have 
information relevant to the investigation of this matter, for the purposes of my taking sworn 
statements from them, constitutes less than complete cooperation in the investigation of the 
charge.  Please contact me by August 23, 2019 to schedule these affidavits.

While not considered full and complete cooperation, if the Charged Party elects to 
respond solely through a position statement, please respond to the following and provide any 
relevant documents or evidence to support its position:

1. Please respond to the allegations above.

2. Please describe the Charged Party’s organizing campaign and the start and end 
dates of the organizing campaign, and how the Charged Party solicited union 
authorization cards from the Employer’s employees. Please detail the Charged 
Party’s efforts in gathering union cards, including the number of locations the 
Charged Party sent representatives to and the dates it sent its representatives to 

(b) (6), (b) (7)(C)
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those locations, the length of time those representatives stayed at those locations, 
the number of representatives sent to each location, and what the representatives 
did at the locations, and the approximate number of employees it approached at 
each location.

3. Please provide copies of all neutrality agreements the Charged Party signed with 
the Employer.

4. Within the past six months, did the Charged Party receive access from the 
Employer to speak to its employees at or near any meetings or training sessions 
the Employer held for its employees?

5. Did the Charged Part solicit union membership/authorization or dues-checkoff 
cards from employees of the Employer inside or outside of any such meetings as
described in paragraph #3? If so, please provide a description of what occurred, 
how many employees were present and the names of any Charged Party
representatives present.

6. Within the past six months, did the Charged Party receive any information from 
the Employer regarding the locations, times, and dates of any meetings or training 
sessions for its employees? Please indicate when the Charged Part received such 
information and how. Please provide a copy of all written and electronic 
correspondence between the Charged Party and the Employer related to such 
provision of information.

7. Please provide copies of all correspondence between the Charged Party and the 
Employer regarding the Charged Party’s organizing efforts or attempts to 
represent the employees of the Employer.

8. Did the Charged Party receive recognition from the Employer? Please provide 
copies of any recognition agreement the Employer signed with the Charged Party.

9. Please provide copies of all communications with the arbitrator or any other 
individual/outside entity that may have conducted any card check that was relied 
upon in granting the Charged Party recognition. Please provide the contact 
information of the arbitrator and all relevant individuals involved in the card 
check.

10. Please provide copies of all authorization/membership cards or any other evidence 
the Employer may have relied upon in determining if the Charged Party had 
majority status of its employees.

11. Has the Charged Party entered into negotiations or signed any collective 
bargaining agreements with the Employer? If so, please provide a copy of any 
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communications exchanged between the parties to schedule or otherwise discuss 
negotiations, any proposals exchanged between the parties and any collective 
bargaining agreement that may have been reached.

Position on 10(j) Relief:  You are also requested to provide your position as to the 
appropriateness of Section 10(j) injunctive relief in this matter.  As you may know, Section 10(j) 
of the Act permits the NLRB to ask a federal district court “for appropriate temporary relief or 
restraining order” pending the Board’s resolution of an unfair labor practice charge.  The district 
court is authorized to grant “such temporary relief or restraining order as it deems just and 
proper.”  If the Region determines the Charged Party has violated the Act as alleged, the Region 
will consider whether to seek injunctive relief in this matter.  Accordingly, please provide your 
position, legal theory, case law, and supporting evidence regarding whether injunctive relief 
would be appropriate for the alleged violations in this case and whether such injunctive relief 
would be just and proper.  I wish to emphasize that the Region has not yet made a decision as to 
whether the Charged Party has violated the Act as alleged.  Rather, we want to provide you with 
adequate notice that injunctive relief will be considered if such a decision is made.

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you 
must provide your evidence and position in this matter by August 23, 2019.  If you are willing to 
allow me to take affidavits, please contact me by August 23, 2019 to schedule a time to take 
affidavits.  Electronic filing of position statements and documentary evidence through the 
Agency website is preferred but not required.  To file electronically, go to www.nlrb.gov, select
E-File Documents, enter the NLRB case number, and follow the detailed instructions.  If I 
have not received all your evidence by the due date or spoken with you and agreed to another 
date, it will be necessary for me to make my recommendations based upon the information 
available to me at that time.

Please contact me at your earliest convenience by telephone, (718)765-6186, or e-mail, 
shao.chen@nlrb.gov, so that we can discuss how you would like to provide evidence and I can 
answer any questions you have with regard to the issues in this matter.

Very truly yours,

Shao F. Chen 

SHAO F. CHEN
Field Examiner



 
 

 
 

 
Gary P. Rothman 

grothman@rothmanrocco.com 
(914) 478-2801 x. 101 
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       August 30, 2019 
 
Filed Via Electronic Filing 
 
National Labor Relations Board 
Region 29 
Two Metro Tech Center – Suite 5100 
Brooklyn, New York 11201-3838 
Att.: Shao F. Chen, Field Examiner 
 
 RE: Local 2020, Home healthcare Workers of America, IUJAT 
  (Preferred Home Care of New York) 29-CB-245479  

 
Dear Field Examiner Chen: 

 This office represents Local 2020, Home Healthcare Workers of America, IUJAT 
(“Union”) in the above referenced matter.  We write regarding the above referenced charge, 
which alleges the Union violated Sections 8(b)(1)(A) and 8(b)(2) of the Act “by obtaining 
unlawful assistance from the employer and causing the employer to discriminate against 
employees in violation of Section 8(a)(3) of the Act.”  
 
 The Union denies that it violated the Act in any respect in connection with the allegations 
herein. Rather, the Union received recognition from Preferred Home Care of New York 
(“Employer”) on or about July 25, 2019 as the lawful representative of its home health and 
personal care aides after the issuance of a card count certification by an impartial neutral 
arbitrator establishing its majority status. The Union executed a carefully planned organizing 
campaign that was free of employer interference pursuant to a lawful neutrality agreement 
previously entered into between the Union and the Employer. 
 
 The lawfulness of neutrality and card count recognition agreements are firmly established 
in Board law. The Neutrality Agreement was the instrument by which the Employer and the 
Union agreed on the principles for organizing employees and by which the Union would be 
recognized as the exclusive bargaining representative of the employees if a majority of eligible 
employees gave the Union authorization for that status. See, Neutrality Agreement, para. 1(d). It 
is well established that an employer may voluntarily recognize a union that has obtained support 
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of a majority of employees in an appropriate unit without a Board-conducted election and that an 
employer may waive its right to insist on such an election. Snow & Sons, 134 NLRB 709 (1961),  
enfd. 308 F.2d 687 (9th Cir. 1962).  A contractual card-check agreement is an acceptable means 
of effectuating an employer’s voluntary recognition. Houston Division of the Kroger Company, 
219 NLRB 388, 389 (1975); Pall v. Biomedical Products, 331 NLRB 1674 (2000). Employer 
“neutrality” provisions can lawfully be incorporated into card-check agreements. Verizon 
Information Systems, 335 NLRB 558 (2001), 2001 NLRB LEXIS 665; Hotel & Restaurant 
Employees Union Local 217 v. J.P. Morgan Hotel, 996 F.2d 561 (2d Cir. 1993)(enforcing card-
check and neutrality agreement pursuant to LMRA §301).  Indeed, even waivers of an 
employer’s right to prohibit nonemployee union representatives from accessing its property – a 
provision not included in this Neutrality Agreement -  may be lawfully included in such 
agreements.  Lechmere, Inc. v. NLRB, 502 U.S. 527 (1992). The actions of the Union and the 
Employer in this case, were conducted in a manner that comported with established law every 
step of the way. 
 
   Submitted herewith, or to be provided at a later date, are the controlling documents 
relevant to this campaign referenced above and which have been requested by the Region in its 
August 16, 2019 letter addressed to the undersigned, to wit: 
 
1. Neutrality Agreement between the Union and the Employer, effective July 8, 2019. 
 
2. Certification of Card Count issued by Arbitrator J.J. Pierson, Esq. (“Arbitrator”) on July 
24, 2019, certifying the Union’s submission of 2,252 union authorization cards (62%) out of 
3,607 eligible members of the bargaining unit.   
 
3. Recognition Agreement, dated July 25, 2019, entered into between the Union and the 
Employer pursuant to the Certification of Card Count. 
 
4. Authorization cards collected by the Union and presented to the Arbitrator.1 
 
5.       Employee List provided by the Employer for the card count.  
 
6.  E-mail correspondence concerning the Recognition Agreement and bargaining.    
 
 The Organizing Campaign: The Union’s organizing campaign as contemplated and 
provided for in the Neutrality Agreement (see, paragraph 4) was for it to have the ability to 
approach employees and solicit union authorization cards on dates when the  Employer would 
hold meetings with employees, but not in the meeting rooms and outside of the presence of the 

 
1 The Union will discuss with Mr. Chen or his Supervisor the manner and method of how to 
provide these cards to the Region, but they are too voluminous to attach to this submission.   
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Employer.2 Consistent with the Neutrality Agreement, the Union did not participate in, was not 
given access into, did not enter or disrupt the meetings with employees. In accordance with the 
Neutrality Agreement, the Union requested and the Employer provided it a list of employees in 
the agreed upon bargaining unit. The Union was also informed of the dates and times of 
Employer meetings and the meeting venues. Meetings were held on July 20, 21, 22, and 23, 2019 
in Brooklyn, Bronx, and Queens counties in New York City, and in Hicksville, Long Island, 
respectfully.  The Union was present at up to five (5) meeting sessions each day over  the four 
(4) day period.  
 
 The Union had approximately thirty representatives assigned to each meeting session 
(except at Hicksville when there were approximately 25). The Union representatives would 
approach people on the street as they walked to the meeting the meeting venues (many 
employees were identifiable because they may have been carrying items with the Employer’s 
logo, or had company identification cards displayed on them, or were simply solicited cold as 
they walked toward the meeting areas. The Union also rented space, at its own expense, in the 
venues where the meetings were to take place, from which other representative could also 
approach people entering the building(s); ask whether they were there for the training class and 
take the time to talk about and solicit a union card. All of the cards, save for very few exceptions, 
were collected before the employees entered the meeting room and met any employer 
representative.  In accordance with the Neutrality Agreement, Employer representatives were not 
permitted to be with the Union representatives or in the area(s) rented by the Union when the 
Union representatives were soliciting cards. Pursuant to paragraph 4(f) of the neutrality 
Agreement, Employer representatives were forbidden from giving or attempting to give 
employees Union authorization cards, soliciting employees to sign a card, or to dissuade 
employees from signing a card. The Union representatives encountered anywhere between 
approximately 40 to 250 employees at any given session. While the number of people actually 
approached at each location and at each session it is not known, the Union recorded collecting 
over seven hundred cards on the first day, over 800 on the second day, over 500 on the third day 
and nearly 200 on the last day of the campaign.  
 

 
2 This Neutrality Agreement in this case is notably different from others of its kind in that it 
specifically references the parties’ familiarity with an acknowledgement of the Employer’s 
Formal Settlement Stipulation it entered into with Region 29 in Case Nos. 29-CA-208111, et al. 
The Union was familiar with this case and its settlement at the time it sought to organize the 
Employer’s workers. The Union subscribes to a service and regularly reviews the listings of all 
CA charges and petitions filed with the NLRB. It was also familiar with the Union respondent in 
Case No. 29-CB-210277, that was also a party to the Formal Settlement Stipulation referenced in 
the Neutrality Agreement. Incorporating the proscriptions of the Formal Settlement Stipulation 
into the Neutrality Agreement makes it clear, the Union and the Employer were determined and 
transparent in their commitment that the alleged mistakes of the Employer and that other union 
would not be repeated in this organizing drive.      



 
   Rothman Rocco LaRuffa LLP 

NLRB – Region 29 
29-CB-245479 
August 30, 2019 
P a g e  | 4 
 

 
 

 

 

 The Certification of Card Check: All of the cards collected and the employee list were 
delivered to J.J. Pierson, Esq. for evaluation. The Employer provided handwriting exemplars to 
the Arbitrator. As evidenced in Mr. Pierson’s Certification of Card Check the Union delivered 
2,293 cards to him for consideration, of which he certified that 2,252 matched the names of 
workers on the Employer’s Employee list and the individual signatures matched the signature 
exemplars also provided by the Employer that were secured from employee provided 
employment forms. Thus, the Arbitrator concluded that the Union produced 2,252 Membership 
Applications designating the Union as their collective bargaining representative, which was 62% 
of the 3,607 Eligible Employees. Arbitrator Pierson’s contact information is 51 JFK Parkway, 1st 
Floor West, Short Hills, New Jersey 07078, (T) 833-359-8100. Mr. Pierson is a preeminent labor 
arbitrator in the New York metropolitan area and a Fellow of the College of Labor and 
Employment Lawyers.  
 
 Recognition and Bargaining: Following the issuance of the Certification of Card Check, 
on July 25, 2019 the Employer’s counsel, Ira Wincott, Esq, proffered to the Union the 
Recognition Agreement provided herewith. executed the Recognition Agreement and 
on July 26, 2019, also asked the Employer for dates to begin collective bargaining. Copies of the 
e-mail correspondence on these matters between Messrs. Wincott and are submitted as 
Exhibit 6. Since then the parties have met on several occasions to exchange contract proposals 
and engage in collective bargaining. No contract has been settled at this writing.     
 
 Given the extraordinary measures taken to assure strict compliance with the Neutrality 
Agreement’s lawful organizing provisions, the carefully conducted lawful card count and 
certification by Arbitrator Pierson, and the complete absence of any disclosed allegation(s) of 
improper conduct by either the Employer or the Union during this process, the Union is 
perplexed at the lengths to which it is being asked to verify and document this process. It is 
confident that no verifiable, reliable or meritorious allegation of unlawful conduct will or can be 
established by the charging party in this case.  

For all of these reasons, it is respectfully submitted the charge herein is without merit and 
should be dismissed as it would not advance the purposes of the Act to issue a complaint herein. 
Please feel free to contact me should you have any further questions or inquiries about this 
matter.  
 
     Very truly yours,  

       
     Gary P. Rothman 
       
Encl. 
cc: Local 2020, HHWA, IUJAT 
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From: Kimberly Lehmann
To: Chen, Shao F.
Subject: Preferred Home Care 29-CA-245478; Local 2020 HHWA IUJAT, 29-CB-245479
Date: Saturday, September 14, 2019 12:05:35 AM
Attachments: 11061635.pdf

11061636.pdf

Shao,
 
Please see attached for 1199’s position statement, and related exhibits, in the above-referenced
matters. 
 
Please contact me if you have any questions or require any additional information.
 
Thank you,
Kim Lehmann
--
Kimberly Lehmann| View Bio
klehmann@levyratner.com

LEVY RATNER, P.C.

80 Eighth Avenue, 8th Floor
New York, NY 10011 
(212) 627-8100 | (212) 627-8182 Fax
www.levyratner.com

The information in this email message and any attachment(s) hereto is intended for the confidential use of the addressee(s)
only. The information is subject to all applicable rights of privilege and confidentiality including the attorney-client privilege
and/or attorney work-product. Recipients should not file copies of this email with publicly accessible records. If you are not an
addressee or an authorized agent responsible for delivering this email to a designated addressee, you have received this
email in error, and any further review, dissemination, distribution, copying or forwarding of this email and/or attachment(s) is
strictly prohibited. If you received this email in error, please notify us at (212) 627-8100 and permanently delete the email and
any attachment(s) immediately. You should not retain, copy or use this email or any attachment(s) for any purpose, nor
disclose all or any part of the contents hereof to any other person. Thank you.
Circular 230 Disclosure Notice: To ensure compliance with Treasury Department rules governing tax practice, we inform you
that any advice contained herein (including in any attachment) (1) was not written and is not intended to be used, and cannot
be used, for the purpose of avoiding any federal tax penalty that may be imposed on the taxpayer, and (2) may not be used
in connection with the promoting, marketing or recommending to another person any transaction or matter addressed herein.
Pursuant to the CAN-SPAM Act this communication may be considered an advertisement or solicitation. If you would prefer
not to receive future marketing and promotional mailings, please submit your request via email to info@levyratner.com or via
postal mail to Levy Ratner, P.C. Attn: Marketing Department, 80 Eighth Avenue, 8th Floor, New York, NY 10011. Be sure to
include your email address if submitting your request via postal mail.
 



   
   

  
   

  
   

  
   

   
  

   
  

   

   

  
  

   
   

     
     

   
   

 

   

      
    

      
   

       

   

        
      

   
   

   
  
   

  

  
  

   

  

   
  

  

            
             

            
        

             
             

             
             

               
             

           

    

                     





   

   
  

                
              

               
                

                 
                 

             
            

            
    

             
              

               
             

          
           

            
           

              
               

            
           

               
          

             
               

           
               

               
             

               
                
               

             
               

                 
                 

               
              

     

    



   

   
 

        

            
                

               
                

               
             

            
             

               
              

               
              

              
       

             
              

        

        
 

         

                
               

             
               

               
            

   

                
             

              
                

                
             
                
               

                   

  











   

   
  

              
      

             
              

                
                

               
             

                
              

            
                

             
            

             
             

                
              

              
                

              
             

            
                 
               

    

             
               

              
               

               
              

                

                  
                    

                   
                

               
                 

       
                   

  

  





   

   
  

                
              

  

             
             
                 

                
  

              
             

              
                 

                
              
                

               
                

              
                

              
               

              

             
            

                
                

               
              

                   
               

                   
              

              
              

             
                
              

    

              
              

               

  







   

   
  

 

                
             

            
              
           
                
              

       

   

    

 

  



  





  



    
      

  

      

 

    
 

    
   

 

    
 

   

   

      
   

              

                

             

            

            

      

           

                

                  

   



            

          

              

                 

  

              

                 

 

             

               

               

  

           

              

            

             

             

   
            

    

             

             

               

       

    



              

        

            

            

            

           

            

           

            

    

         
        

               

          

     

           

    

          
         

          
 

         
          
         

          
           
    

          
          

         

    



        
    

          
         

        
           

        
          

         
           

           
         

           
          

          
      

        
       

         
           

           
          

           
          

         
        

           
      

   
         

         
           

          
           

         
     

              

           

              

             

          
  

  



             

                  

 

          

                  

    

           

        

             

                   

           

                  

    

              

             

         

             

              

      

               

               

         

    



              

              

         

            

               

                

               

                 

            

                

               

               

                 

             

            

               

           

  

            

  

                

                

   



               

                   

             

             

               

             

                

                

                   

               

               

              

                  

               

                  

              

              

                 

                

                

                  

        

   



                  

                    

               

 

   
  

               

               

               

               

              

                

           

       

 

    
  
   

    
 

    
  

   

    



  



    
      

 

      
 

 

   
 

    
   

 

    
 

   

   

      
   

              

                

            

             

           

        

           

                  

    



                  

             

         

              

                

  

             

 
                 

  

             

              

                 

  

           

              

            

              

             

 
 

                

          

              

             

    



               

      

             

        

           

            

           

              

         

            

           

    
  

          
         

     

              

          

 

           

    

          
         

          
 

         
          
          

          

    



            
     

          
          

         
        
     

          
         

        
          

        
           

         
           

           
         

           
          

          
      

        
       

         
           

          
          

           
          

        
        

           
      

   
         

         
           

            
           

         
     

              

           

    



              

             

        

              

                  

 

           

                  

     

           

        

             

                   

          

                  

    

               

              

        

              

              

     

  



               

               

            

              

              

        

            

             

               

                

                

            

                

                

              

                

              

             

               

         

  

              

                 

   



 

                

                 

          

             

            

               

             

                

                

                  

               

               

              

                

               

                  

              

              

                

                

                

                  

        

   



 

                

                

                

   

                

              

               

                

              

                

            

        

 

     
   

  
    
 

     
  

   

    



  



    
      

 

      

 

    
 

    
   

 

    
 

       
 

 

    
 

    
   

 

    
 

   

   

   

   

    

              

                

    





  



    
     

 

          

 

    
  

    
    

 

    
 

      
   

 

    
 

    
     

 

    
 

   

   

    

   

 

   

 
 

           

 



 

              

              

    

  

            

             

              

             

         

               

          

           

  

             

              

           

              

                

             

              
   

                       

              

 



           

              

          

             

              
            

        

              

             

    

            

                

 

             

                  

   

             

  

               

                 

   

 



  

              

                

 

         

                
    

  

              

                 

  

     

              

            

           

              

            

          

             

            

         

           

              

         

 



    

           

        

            

       

            

       

             

       

          

             

            

             

                  

                 

             

             

           

         

         

              

               

 

          
 



                   

              

             

            

                

               

       

           

              

               

             

              

             

              
 

               

               

                 

     

              

                

             

            

          

 



          

             

    

   

             

             

          

          

       

        

               

            

     

        

             

            

           

         

           

               

           

          

             
  



               

              

   

             

          

       

          

             

           

      

          

               

              

           

       

          

               

            

           

            

        

           

           

            
 



        

          

            

              

           

              

             

          

    

           

                

               

              

            

          

            

             

            

               

              

        

           

        

        
 



           

       

               

               

             

              

           

             

            

      

             

           

              

               

          

        

           

   

          

            

              
 

             

            
 



          

           

               

           

            

              

              

             

  

            

              

             

              

                

          

    

             

            

            

              

             

         

    

            
 

  



                

           

           

                 

 

            

            

          

            

            

             

                

               

             

             

             

              

          

              

             

      

            

               

               

 



            

             

               

           

               

             

               

        

           

           

             

            

                

            

              

                

              

       

              

               

          

         

           

   
 



          

             

             

   

          

           

               

           

             

             

              

             

  

            

              

             

              

                

            

  

             

             

             

               
 



            

          

 

             

               

           

            

                

 

            

            

          

             

            

             

                

               

             

              

               

         

         

              

              

 

 



               

         

            

               

               

             

            

               

           

                

              

              

         

             

          

                

                

             

             

               

              

            

             

               
 





       
           

          
       

                 
             

              
               

              
                

       

       

       
           
          
           

             

          

              
              

                
               

               
             

    
             
  

              
             

      

    
   

   

 





    
          

         
              

                 
             

              
              
                

       

       

       
           
           
           

               
         

                 
        

               
 

                  
           

                
              

              
       

      

  

     

 





        
          

         
                

                
              

              
               
                

   

       

      
           
          
           

            

          

               
  

                 
              

               
             

                
  

             
              

     

    
   

  

 





   
          

         

              
               

              
              

               
                

  

       

       
           
           
           

               
         

                  
        

               
  

  

                  
          

                
              

              
       

        

  

 





  



    
      

      

 

      
 

    
   

 

    
 

      
  

 

    
 

    
   

 

    
 

   

    

  

  

  

  

            
           

           



          
            

            
                

             
              

            
                 

  

            
    

              
             
               

  

            
   

   

    

             
            

             
              

 

           
            

         

           
            

             
             

 

             
 

               

 



            
              

             
            

             
               

  

           
            

         

             
           

              
         

             
             

    

            
             

    

           
             

     

 

             
               

      

          
        

             
     

         
             

           
     

 



         
              

         

           
        

          
               

            

           
             
               

              
  

             
        

      
         
           

             
         

           
               

               
        

        

            
           

            
       

           
              

             
            

              
          

             
 

 



            
                

              
             

             
        

             
            
            
            

         
         

        

          
         

       

                
              
             

              
           

             
           

           
             

       

               
               

         

          
  

            
  

            
          
             

            
             

 

 



           
            

               
          

             
              

             
            

  

             
              

           
              

                

             
 

              
            

           
              

            
          

   

            
               

           
          

              
      

             
           

         
           

           
             
                

              
             

              
            

 



               
  

            
              

            
   

            
              

              
          

             
               

               

                 
             

              
        

          
           

            
             

                
            

             
               

             
          

               
               

         

          
  

           
   

            
           

              
  

 



           
            

               
          

             
              

             
            

  

             
              

           
              

                

             
 

              
             

            
               

            
        

  

            
                

           
           

                
  

             
           

         
            

            
            
               

              
             

              
            

 



               
  

            
              

            
             

        

            
               

              
           

            
               
              

                 
             

              
        

           
           

              
             

                
             

              
             

              
      

 



               
               

         

      

    

    

    

     

 



       

   
     

    
       

         
       

     

         

             
             

            
            

           
              

              
   

       

      
           

          
          

             

         

             
   

              
               

  

            
              

 

               
   

 



             
           

         

    
   

            
               

           
      

 



    

   
     

    
       

         
       

     

         

             
             

            
            

           
              

              
  

       

      
          

          
          

               
         

                
          

              
  

                 
           

             
              

  

 



             
        

      

            
               

           
      

 



        

   
     

    
       

         
       

     

         

             
            

              
             

          
               

              
  

       

      
           

          
          

             

         

             
   

                
              
 

            
              

 

               
   

 



             
            

        

    
   

            
               

           
      

 



    

   
     

    
       

         
       

     

         

             
            

              
             

          
               

              
 

       

      
          

          
          

               
         

                
          

              
  

                 
           

             
              

  

 



             
        

         

            
               

           
      

 



  



         

     
  
  

              
            

               

 
   

  
   

  

    

 

 

      

 

      
   

 

     
   

 

  

   
 
 
 
 

      
    

           
           

 



         

              
          

            
       
              
 

          
              

              
            

           
           

               
 

    

   
    

 



         

    

 

      
           
       

 

         
         

             
     

         
          

            
       

        
           

           
  

            
       
        

            
          

        

           
         

              
             

        
 

             
      

       

 



         

       
        

            
          

      

          
            

            
        

        
       

           
        

          
           

  

           
           

           
        

           
            

          

            
  

           
           
           

            
            

           
       

        
            

           
           

         

 



         

         
        

        
 

          
        

        
 

                
             

            
          
           

          
          

          
         

         
             

 

              
            

             
 

         
   

            
  

            
         
          

          
           

         

           
         

 



         

           
          

         
            
           

           
           

       

            
            

          
          

           
             

 

            
  

              
          
         

           
            

          
       

   

            
           

           
         

         
             

   

             
        

          
        

         

 



         

           
          
            

           
           

            
            

          
            

     

            
           

           
        

            
            

             
         
          

          
            

            
   

                 
          

            
        

        
          

         
          

            
            

            
         

           
              
          

 



         

           
  

             
            

            
  

          
  

            
  

            
         
          

        

           
         

           
          

          
            

          
           

           
       

            
            

          
          

           
             

 

            
  

              
           

        

 



         

           
            

          
       

   

            
            

           
          

          
            

 

              
        

          
        

         
           

          
            

           
           

            
            

          
            

     

           
            
            

         
           

    

            
            

             
         

 



         

          
          

            
            

   

                 
          

            
         

        
           

        
            

          
              
           

          
            

            
           

          

             
            

             
 

 



         

       

   
     

    
       

         
       

     

         

             
            

           
            

           
           
               

        

       
      

           
          

          

             

         

            
    

             
              

    

           
              

  



         

              
    

             
            

         

   
    

               
               

              

 



         

   

   
     

    
       

         
       

     

         

            
           

           
            

           
           
               

       

       
      

          
          

          

              
          

              
           

 

            
    

               
            

 
 



         

            
              

   

           
          

      

               
               
              

 



         

        

   
     

    
       

         
       

     

         

            
           

            
             
            

            
              

       

       
      

           
          

          

             

         

            
    

             
              

    

 



         

            
             

  

              
    

             
           

         

   
    

               
               
              

 




